
Susan B. Anthony List President 
Marjorie Dannenfelser recently joined the 
House Pro-Life Women's Caucus to urge 
Congress to retain the Dornan 
Amendment, which prevents the use of 
federal taxpayer funds for abortion in the 
District of Columbia.  President Obama 
has proposed weakening the language to 
allow taxpayer-funded abortions for the 
first time since 1996. 

"The Dornan Amendment is common-
sense policy that should be retained by 
Congress.  Women facing unplanned 
pregnancies deserve woman-centered 
solutions to help both mother and child, 
not abortion on-demand, which pits 
mother against child in the most tragic of 
circumstances.  Common sense dictates 
one truism: we won't find reductions in 
abortion as long as we continue to subsi-
dize and promote it at taxpayers' expense.  
The Obama administration's promise to 
find ways to reduce abortion numbers 

rings hollow in such an environment.  
Our country is facing an acute economic 
crisis.  Public support for legal abortion is 
on sharp decline.  It's clear that expanding 
taxpayer funding for abortion in our 
nation's capital should be the last item on 
Congress' agenda.  I join with the women 
of the House Pro-Life Women's Caucus 
to urge Congress to honor the women of 
the District of Columbia by preserving 
the Dornan Amendment." 

President Obama's budget recommen-
dations to Congress call for the weaken-
ing of the Dornan Amendment, a long-
standing law that has prevented taxpayer-
funded abortion in the District of 
Columbia.  The Constitution grants 
Congress the authority annually appropri-
ate the entire budget for the District of 
Columbia.  Joining Dannenfelser at 
today's press conference on the U.S. 
Capitol grounds were: Chairwoman of 
the Pro-Life Women's Caucus Rep. Jean 

Schmidt (R-OH), Rep. 
Virginia Foxx (R-NC), Rep. 
Michele Bachmann 
(R-MN) and Rep. Mary 
Fallin (R-OK).

 Susan B. Anthony 
List activists have also 
sent over 230,000 
letters urging 
Congress to 
keep taxpayer 
funds from 
supporting 
abortion 
on-demand 
in 2009, 
30,000 of which 
urge preservation 
of the Dornan 
Amendment.

The latest polling data 
from the Gallup's Annual 
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New recommendations to limit the work 
hours of medical residents and improve 
their educational conditions could cost the 
nation's teaching hospitals about $1.6 bil-
lion annually to hire substitute workers, 
according to a new report from the RAND 
Corporation and UCLA.

While society may benefit if such 
changes reduce medical errors as intend-
ed, limiting trainee workloads would cre-
ate a substantial new expense for academ-
ic medical centers, according to the study 
published in the May 21 edition of the 
New England Journal of Medicine.

"Adopting new restrictions on the 
work hours of physicians in training 
would impose a substantial new cost on 
the nation's 8,500 physician training pro-
grams," said lead author Dr. Teryl K. 
Nuckols, an internist at the David Geffen 
School of Medicine at UCLA and a 
researcher at RAND, a nonprofit research 
organization. "There is no obvious way to 
pay for these changes so that's one major 
issue that must be addressed."

In December, the Institute of Medicine 
released a report calling for revisions to 
medical residents' workloads and sched-
ules to decrease the chances of fatigue-
related medical errors and to enhance the 

learning environment. Recommendations 
include requiring prolonged shifts to 
include protected time for sleep, reducing 
shifts to 16 hours if residents do not have 
protected time for 
sleep, reducing resi-
dents' workload, and 
increasing the num-
ber of days residents 
must have off.

Graduate medical 
education programs 
traditionally have 
required residents to 
work long hours, 
often more than 100 
hours per week. 
Such training pro-
grams generally run 
three to seven years 
following medical 
school.

The RAND 
Health and UCLA study provides new 
details about the potential costs and clini-
cal implications of the Institute of 
Medicine recommendations, expanding 
upon a cost analysis described in the orig-
inal report.

Should the recommendations be 

adopted, researchers say teaching hospi-
tals would need to make up for resi-
dents' shorter work hours by either hir-
ing other providers such as physician 

assistants to do the 
work or by expand-
ing the number of 
residency positions.

While adding 
residency slots 
could help ease phy-
sician shortages in 
some specialties, it 
also could lead to 
oversupply in oth-
ers, according to the 
study. Researchers 
estimate that resi-
dency positions 
would need to grow 
by about 8 percent 
overall to meet 
staffing needs under 

the IOM recommendations.
"The trainees who are working more 

than the proposed limits would allow 
are not necessarily in the specialties 
where more physicians are needed," 
Nuckols said. "For example, pediatric 
residents work a lot of hours, but there 

is no evidence that there are too few 
pediatricians."

Researchers estimate that adopting the 
Institute of Medicine's recommendations 
would cost each major teaching hospital 
about $3.2 million annually on average. 
That is higher than some proven quality 
improvement efforts for hospitals such as 
computerized physician order entry and 
medication bar-coding systems. But it 
would be less expensive than other pro-
posals, such as requiring that there be one 
nurse for every four patients.

One study of shorter work shifts sug-
gests that reducing resident work hours 
could cut serious medical errors by 25 
percent in medical intensive care units. 
But few errors cause injury and the effects 
could be different in other clinical set-
tings, according to the study. In addition, 
revising work rules could prompt other 
types of medical errors as the care of hos-
pitalized patients is more-frequently 
handed from one provider to another.

Researchers say adopting the work 
hours and workload recommendations of 
the IOM report would be more expensive 
for teaching hospitals than a major revi-
sion of resident work hours adopted by 

Limiting Work Hours For Medical Residents Could 
Cost $1.6 Billion Annually

Laws Save Lives: Obama Proposal to 
Weaken Existing Law Will Result in 
More Lives Lost to Abortion
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Susan B. Anthony List President calls for woman-centered solutions that offer 
true support for women facing unplanned pregnancies in the nation's capital
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ALASKA
COPPER RIVER – RURAL HEALTH
BE/BC FP needed for faith based 
clinic. Housing, great benefits, 
CME, paid insurance and time off. 
Hunting, fishing and outdoor activi-
ties. Help maintain the overall well-
ness of population. Contact Janie 
Fillman at (907) 822-3203 or e-mail 
jfillman@crossroadmc.org.

CALIFORNIA
CALIFORNIA - SONORA
Invasive Cardiologist. Join a long 
established well respected Cardi-
ology Group of three physicians. 
Practice is affliated with Sonora 
Regional Medical Center, Adven-
tist Health. Located in the beautiful 
foothills of the Sierra. Enjoy all 
forms of outdoor activities, while 
living in a family oriented commu-
nity. Call 209-536-5016, or e-mail 
CV to Campbepa@ah.org.

SOUTHERN CALIFORNIA
Loma Linda University Health Care 
in Southern California has immedi-
ate openings for BC/BE physicians 
who desire to continue the healing 
ministry of Jesus Christ in training 
the next generation of mission- cen-
tered physicians. Available oppor-
tunities: Dermatology, Emergency 
Medicine, Hospitalist, Occupational 
Medicine, Pediatric Clinical Geneti-
cist, Pediatric Surgery and Urology. 
To submit your CV or view all cur-
rent opportunities please visit our 
website, www.llu.edu/recruitmd or 
call (800) 328-1163. 

FLORIDA
FLORIDA - FAMILY PHYSICIAN
Faith based group in Central Florida 
needs a Family Physician to join 6 
others in busy setting. Solid repu-
tation and long standing practice. 
Compensation package is competi-
tive. No State Income Tax. For more 
info contact; Martha Coleman at 
Ph: 407-891-3500, fax: 407-892-
3285 or e-mail: mcoleman394467@
yahoo.com. 

ILLINOIS
ILLINOIS OB/GYN
Female physician in Maryville, 
Illinois is seeking a caring, com-
petent, Christian female physician 
to join her practice. New office 
space is completed. Practice will be 
busy from the start in this growing 
community. Salary and benefits are 
above national averages. For further 
information, fax CV to (618) 288-
7418. 

INDIANA
INDIANA - OB/GYN
Well respected, busy Christian 
group practice is looking for 1 BC/
BE physician. Call is currently 1 
in 4. One senior partner takes gyn 
only. This practice has a solid repu-
tation and excellent work environ-
ment. No physician partner has left 
the practice since it was established 
in 1969 except for retirement. 
Lifestyle is excellent, and cost of 
living is low. Compensation pack-
age is competitive with 2 years to 
partnership. Several partners par-
ticipate in missions and all physi-
cians have a strong commitment to 
Christian values. Please contact Gail 
Schrock, Fairhaven Obstetrics & 
Gynecology, Inc. 1111 Lighthouse 
Lane, Goshen, IN. 46526. 574-533-
0348, 1-866-778-9882. gschrock@
fairhavenobgyn.org.

INTERNATIONAL
SERVICE IN PAKISTAN (SURGEONS, 
INTERNISTS, AND ANESTHETISTS);
The Christian Hospital in Sahiwal, 
Pakistan, is an evangelical service 
and outreach ministry of World Wit-
ness, the foreign missions agency of 
the Associate Reformed Presbyte-
rian Church. This ministry reaches 
20,000 Muslims per year and 
supports the Christian community 
as well. World Witness is seeking 
surgeons, internists, and anesthetists 
for several weeks to long-term. See: 
www.christianhospitalsahiwal.com 
and contact John Hopkins: johnh@
worldwitness.org or 864/233.5226.

IOWA
FAMILY PRACTICE/NORTHEAST IOWA
Join a busy faith-based practice with 
a well-respected Christian group of 
six FPs. Generous salary guaran-
tee with an added bonus structure. 
Living in a university town with 
excellent schools, a four season 
climate and a supportive group of 
colleagues who live their Christian 
values make this an outstanding 
opportunity. Contact Janice Yagla 
at 888-780-0390 or email CV to 
Janice.Yagla@wfhc.org. 

MULTISTATE
DENTAL & MEDICAL MISSION TRIPS
Yucatan and Baja Mexico. Need 
Dentists, Physicians, and Surgeons. 
Call Mexican Medical 619-463-
4777. Visit www.mexicanmedical.
com.

NEBRASKA
ORTHOPEDIC SURGEON
Practice of three orthopedists com-
mitted to providing orthopedic 
care with compassion as well as 
excellence. Time off for short term 

missions. Would like general and 
subspecialty orthopedist. On-site 
surgery center; local hospital within 
walking distance. Family-oriented 
city with many recreational and cul-
tural activities. Less than 10 minute 
commute across the city. Low mal-
practice and cost of living. Vacation 
at the mountains and the beach; 
live here and enjoy all four seasons. 
Medical Director, Chris Wilkinson 
(308) 627-4664 or cwilkinson@
kearneyortho.com, Clinic Manager, 
Vicki Aten at (308) 865-2512 or 
vaten@kearneyortho.com.

NORTH CAROLINA
International Family Clinic 
seeking Pediatrician for Burlington, 
NC location. Inpatient/outpatient 
responsibilities. No C/S coverage. 
Small group. Please send resume 
to Dr. David Stein, International 
Family Clinic, 2105 Maple Avenue, 
Burlington, NC 27215 or  
infamclin@bellsouth.net 

OREGON
ADVENTIST HEALTH/MEDICAL 
CENTER 
Multiple opportunities for OBG, GI, 
ORS, IM, FP, Hospitalist physicians 
to join a Christian medical center in 
Portland Oregon. Adventist Medi-
cal Center and their medical staff, 
emphasize quality of medicine and 
quality of life. We strive to keep 
our providers happy and healthy by 
encouraging life balance. As a phy-
sician at Adventist Medical Center, 
you will experience an environ-
ment where compassion and caring 
are hallmarks of our health care 
ministry. We welcome your calls, 
emails inquiring into these practice 
opportunities. Interested candidates 
call or send your CV to: Michael L. 
Davis, 10000 SE Main St. Suite 200 
Portland, OR 97216 or email  
to davisml@ah.org 503-251-6310. 
Fax 503-251-6286. Visit:  
www.adventisthealthnw.com or 
www.adventisthealthclinics.com.

ADVENTIST HEALTH/MEDICAL 
GROUP - URGENT CARE
Physician for our 65 member physi-
cian group. We seek motivated, 
team oriented physicians with 
stellar clinical and interpersonal 
skills who wish to practice with 
other Christian physicians. Gener-
ous benefits including paid days off, 
health/ dental/vision/life insurance 
along with retirement plan, CME 
and etc. Interested candidates call or 
send your CV to: Michael L. Davis, 
10000 SE Main St. Suite 200 Port-
land, OR 97216 or email to  
davisml@ah.org. 503-251-6310. 
Fax 503-251-6286 Visit:  
www.adventisthealthnw.com or 
www.adventisthealthclinics.com.

PENNSYLVANIA
CENTRAL PA COMMUNITY HEALTH 
CENTER - FP OR IM NEEDED 
Located in the beautiful Appala-
chian Mts. of South Central PA 
with the scenic Raystown Lake 
area and Juniata River Valley in its 
catchment area, the Broad Top Area 
Medical Center (BTAMC) seeking 
a FP or IM to Join established CHC. 
This FQHC provides a full range of 
medical services to the poor and un-
derserved citizens in this area. Must 
be committed to serving a rural 
population. Salaries to be negotiated 
via contract. Federal and State loan 
repayment options available. EOE 
Forward resume/CV to the BTAMC, 
4133 Medical Center Drive, Box 
127, Broad Top, PA 16621-0127. 
Phone 814-635-2916 x212. Email: 
WellNetGS@gmail.com.

DENTIST:
Seeking Gen. Dentist associate in 
group practice in beautiful central, 
PA. Busy, highly respected practice. 
Buy in potential. Fee for service, in 
house lab. Phone: 570-323-6116. 

VIRGINIA
BUSY CHRISTIAN GROUP
Ophthalmology / optometry prac-
tice in Danville, VA looking for an 
ophthalmologist to join our group. 
We are the largest ophthalmology / 
optometry practice in the area and 
we have our own optical shop. The 
cost of living is low. Compensation 
package includes 2 years to partner-
ship. Please send CV to Melissa 
Gammon, Dominion Eye Center, 
800 Memorial Drive, Danville, VA 
24541. 800-336-7577, 434-799-
3232 ext 101, email: mgammon@ 
dominioneyecenter.com.

WASHINGTON
FAMILY PRACTICE - WASHINGTON 
3 Physician Christian FP group in 
beautiful, rural Ellensburg, WA 
looking for a 4th physician to join 
group. Less than 2 hrs from Seattle, 
<10 inches of rain per year, very 
nice climate, lots of year round 
outdoor activities, wonderful small 
town to raise a family. 25 bed hospi-
tal with weekend hospitalist cover-
age, OB optional, full spectrum FP 
practice, Preventative Medicine em-
phasis, low Medicare. Call Robert 
G. Johnson, M.D. at 509-962-6348 
or email at bjohnson@fhcoe.com.
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A group of retina specialists at the 
Callahan Eye Foundation Hospital at the 
University of Alabama Birmingham 
(UAB) recently released the second phase 
of the Multifocal Electroretinogram 
(MERG) study of patients placed on sup-
plemental vitamins, minerals and carote-
noids - a combination also known as 
Macular Health. Phase II of the study rep-
resents the first-ever documentation of 
long-term improvement in eye health in 
age-related macular degeneration (AMD) 
patients, individuals at-risk for total blind-
ness due to deterioration of the macula.

"The conclusions of the new MERG 
study offer good news to sufferers of age-
related macular degeneration," says John 
O. Mason, III, MD, researcher and retina 
specialist at the Callahan Eye Foundation. 
"This study is proof that the Macular 
Health vitamin is an incredible product 
for sufferers of this life-altering disease." 

The study, which was accepted by the 
Association for Research and Vision in 
Ophthalmology (ARVO) for poster pre-
sentation, found that patients taking the 
Macular Health capsule once daily over a 
two-year period had an increase in the 

health of the macula and better vision 
compared to a control group that did not 
take the Macular Health capsule. 

Jeffery McAnnally, President of 
Macular Health, LLC, says, "On behalf of 
the Macular Health Company, I am 
pleased to announce this additional proof 
of the effectiveness of Macular Health. 
Macular Health is a product that will help 
millions of aging adults avoid vision loss 
due to age-related macular degeneration. 
Not only is Macular Health the most 
affordable product of its kind on the mar-
ket today, it is the easiest to take."

The first phase of the MERG study was 
released in December 2005 and found a 16 
percent increase in retinal improvement in 
patients taking Macular Health for just 12 
weeks. The second phase found a 17 per-
cent increase in retinal improvement in the 
same patients after two years of taking 
Macular Health. Dr. Mason and a team of 
retina specialists from UAB will continue 
to monitor participants in the study to 
evaluate long-term improvement in eye 
health and vision due to Macular Health. 

Macular Health offers consumers a free 
information booklet about AMD which 

can be ordered online at http://www.
macularhealth.com or by telephone at 
1-800-980-6551. 

About Age-Related Macular Degeneration 
Age-related macular degeneration (AMD) is 
the leading cause of irreversible blindness in 
American adults. The condition, which is a 
breakdown of the macula of the eye, typically 
occurs during the aging process. Damage of 
the macula, caused by AMD, increases the 
difficulty of seeing fine details clearly. 
AMD can make activities such as reading 
and threading a needle impossible. The 
ability to see both near and far is hindered 
by AMD because damage to the macula 
causes blurriness and distortion of vision. 
There is no cure for AMD, but there is hope 
of slowing vision loss with Macular Health.
AMD is most common in adults 55 years and 
older, individuals with a family history of the 
disease, people suffering from obesity, women, 
smokers and people with excessive exposure to 
the sun. To prevent AMD, it is important to 
wear UV protective sunglasses, eat a healthy 
diet, exercise regularly, maintain a healthy 
weight and monitor blood pressure. At-risk 
individuals should also take a multivitamin 
and supplement such as Macular Health.

About John O. Mason, III, MD
John O. Mason III, MD, a native of 
Tuscaloosa, Ala., received his undergradu-
ate degree in microbiology, magna cum 
laude, from the University of Alabama and 
his medical degree, cum laude, from the 
University of Alabama School of Medicine. 
He completed his residency in 
Ophthalmology at the University of 
Alabama Birmingham/Eye Foundation 
Hospital and completed a two-year vitreo-
retinal disease and surgery fellowship at the 
prestigious Wills Eye Hospital, 

Philadelphia, Penn.
Mason specializes in vitreous, macular 
and retinal diseases and surgery at the 
Callahan Eye Foundation Hospital on the 
University of Alabama Birmingham 
(UAB) campus. He is also an assistant 
professor for UAB with special interests in 
vitreoretinal diseases and surgery.
Mason is a member of the American 
Academy of Ophthalmology, Alabama 
Academy of Ophthalmology, American 
Medical Association, American College of 
Surgeons, American Society of Retina 
Specialists, Association for Research in 
Vision and Ophthalmology, and the 
American Society of Ocular Oncologists. 
His major research areas are diabetic eye 
disease and macular surgery. He currently 
serves as Director of the Retina Service.

About Macular Health
Macular Health is a unique vitamin sup-
plement that slows vision loss due to age-
related macular degeneration (AMD) and 
reduces the risk of total blindness. The sup-
plement was developed in 2003 by a retina 
surgeon at the Callahan Eye Foundation 
Hospital at the University of Alabama 
Birmingham (UAB). 
Macular Health is based on the National 
Eye Institute's (NEI) Age Related Eye 
Disease Study (AREDS) and also contains 
vitamins such as lutein, zeaxanthin and bil-
berry in a one-capsule, easy-to-swallow form. 
The Macular Health formula has been 
proven for short-term and long-term 
improvement in eye health in patients with 
AMD. For more information about 
Macular Health, visit http://www.macular-
health.com or contact Julie Ward at 
205.503.5955 or julie@styleadvertsing.com 

New Medical Study Establishes First-Ever Long-Term 
Benefits for Macular Degeneration Sufferers Using 
Macular Health Vitamin Supplement

Web-based pharmacy tools will help 
hospital use pharmacy resources more 
efficiently  BELLEVUE, WA, June 26, 
2009 */24-7PressRelease/* -- Pharmacy 
OneSource, Inc., software as a service pro-
vider to more than 1,300 hospitals in the 
United States, announced today that 
Baptist Regional Medical Center in 
Corbin, Kentucky has implemented 
Quantifi to establish benchmarks and 
trending of clinical and quality pharmacy 
activities and Amplifi to manage their for-
mulary and communicate medication 
information throughout the hospital. 

Quantifi allows BRMC pharmacists to 
document their clinical interventions 
quickly over the internet or on a hand-
held computer through a series of menus, 
drop-lists, and input screens, collecting 
crucial event data easily. Quantifi users 

then have the ability to follow-up on their 
reports or the reports done by their peers. 
Administrators can easily generate execu-
tive level reports and detailed managerial 
reports to support clinical and quality 
improvement activities.

"Quantifi has helped us track our clini-
cal interventions as well as productivity. 
These numbers have justified the benefit 
of our clinical pharmacists," said Cliff 
Niemeier, RPh, Director of Pharmacy at 
Baptist Regional Medical Center. "We are 
also using it to document anticoagulation 
monitoring to meet The Joint 
Commission's NPSG 3E requirement." 

Amplifi is a flexible, robust formulary 
management and pharmacy communica-
tions application with integrated drug 
information. It provides BRMC with the 
most versatile, easy-to-use tool to manage, 

update, and communicate formularies in 
print, on the web, and on handhelds.

"We hope Amplifi will improve phar-
macy communications with nursing and 
physician staff," said Niemeier. 
"Implementation of both programs has 
been smooth and we appreciate Pharmacy 
OneSource's support."

About Baptist Regional Medical Center 
www.baptistregional.com 

Located in Corbin, Ky., Baptist Regional 
provides quality health services to custom-
ers using Christian values as a guide. A 
240-bed facility presents residents with 
some of the most advanced medical tech-
nology available today. BRMC is a mem-
ber of the Baptist Healthcare System.

About Pharmacy OneSource
www.pharmacyonesource.com 

Pharmacy OneSource is healthcare's #1 
Software-as-a-Service (SaaS) provider. Our 
more than 70 innovative team members 
provide best-in-class, SaaS solutions to cur-
rent and future challenges within health-
systems worldwide. Our SaaS solutions con-
tribute to swift and safe healthcare through 
earlier, easier and better access to data. 
More than 1,300 healthcare organizations 
worldwide utilize our HIPAA compliant 
web-based services: Accupedia, Amplifi, 
Quantifi, ScheduleRx, Sentri7, Simplifi 
797, and UnitStock.

Baptist Regional Medical Center Selects Pharmacy 
OneSource's Quantifi and Amplifi for Better 

Pharmacy Performance
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We are now accepting submissions from writers who would like to 
contribute articles to the Christian Physician & Dental Recruiter.  

If you are interested please contact us at: 
(503) 221-1260 or cpr@propubinc.com

Are You Interested 
in Writing 

for the Christian 
Recruiter?
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training programs six years ago. Those 
rules say that residents should not work 
more than an average of 80 hours per 
week, among other limits. Nearly a quar-
ter of the costs estimated by the research-
ers would be necessary, however, just to 
bring residents into compliance with 
those current rules.

"Residency programs already have 
picked much of the low-hanging fruit by 
reducing the non-educational duties 
placed on residents," Nuckols said. 
"Further changes will require that hospi-
tals hire professionals with high levels of 
training, such as nurse practitioners and 
physicians, and that will be expensive."

Other authors of the study are Dr. Jose 
J. Escarce of RAND and UCLA, Dr. Jay 
Bhattacharya of Stanford University and a 
member of the IOM committee that 
issued the report, and Dianne Miller 
Wolman and Cheryl Ulmer of the 

Institute of Medicine.
Support for the study was provided by 

the Institute of Medicine, under contract 
to the federal Agency for Healthcare 
Research and Quality.

RAND Health, a division of the RAND 
Corporation, is the nation's largest indepen-
dent health policy research program, with a 
broad research portfolio that focuses on 
quality, costs, health services delivery, and 
health promotion and disease prevention, 
among other topics. RAND Health is the 
creator of COMPARE (Comprehensive 
Assessment of Reform Efforts), a one-of-a-
kind online resource that provides objective 
analysis about national health care reform 
proposals. Visit www.randcompare.org to 
learn more.

Values and Beliefs Survey found that a 
majority of Americans have identify them-
selves as 'pro-life' for first time since 1995.  
51% of respondents identified as 'pro-life' 
while only 42% identified as 'pro-choice.' 
This followed a national survey by the Pew 
Research Center for the People & the Press 
found overall support for abortion down 
by double-digits since August of 2008.

The Susan B. Anthony List is a nation-
wide network of Americans, over 158,000 

residing in all 50 states, dedicated to 
mobilizing, advancing, and representing 
pro-life women in politics. Its connected 
Candidate Fund increases the percentage 
of pro-life women in the political process. 

www.sba-list.org
Contact: Joy Yearout, Susan B. Anthony 
List, 703-380-6674,jyearout@sba-list.org 
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